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To remain competitive, we must extend our technological lead but grow relevant 

skills in local labour markets; we must, as the Secretary of State for Business, 

Energy and Industrial Strategy observes, ‘create the right conditions for new and 

growing enterprise to thrive’ and allow for the disruption that is to come in the 

worlds of scientific and technological discovery. We believe that to contribute to 
economic prosperity and enable us to stand apart from other nations the industrial 

strategy must empower people, wherever they find themselves, and work for all. 

WE believe we must urgently address the skills gaps in STEM subjects before 
us, prepare our school-age children with the skills required for the jobs of the 
future, and invest in training our teachers so they can use digital tools to help 
them cope with the rapidly changing digital environment. 

WE call for:

•  The release of APIs to key datasets, so that charities and ed-tech companies can 
reduce the cost and time it takes to prove their impact by tying the interaction 

in the classroom with attainment data in the national pupil database and the 

destinations database. We are encouraged by the focus on unlocking data in the 
Digital Strategy. 

•  Build on the work of the Royal Society, CBI and CEC to enable more training 
for educators so they can better equip themselves to advise their students on the 

career choices in front of them.

•  Allowing large companies to second apprentices enrolled in their schemes 
to SME businesses. This will support the Government’s ambition of 3 million 
more apprenticeships by 2020, reduce the cost of administering the scheme 

for the SME business and get them much needed talent at the same time. 
Founders4Schools would welcome Government convening discussions with large 

corporates to explain how services like Workfinder can help them do this.

Our response is directed particularly to the pillars of the Strategy that encompass:

•	 Investing	in	science,	research	and	innovation
•	 Developing	skills
•	 Supporting	businesses	to	start	and	grow
•	 Cultivating	world-leading	sectors	

Executive Summary

Founders4Schools is delighted to respond to Building our Industrial Strategy, 

and supports the Government’s commitment to a modern industrial strategy 

with its focus on productivity, business growth and a fairer society. 
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We have considered this response in the context of the Government’s Digital 
Strategy, published on 1 March 2017. We fully support the Digital Strategy 
and believe it complements the Industrial Strategy, focusing as it does on our 

digital future. We acknowledge the tremendous work being done by schools 
and businesses large and small to support our joint ambitions, and support the 

creation of a Digital Skills Partnership to convene and provide coherence to 

those active in this area. 

Founders4Schools is a leader in the global movement to inspire today’s youth 

for tomorrow’s world of work. Our mission is to inspire students, prepare them for 
the rapidly changing world of work, connect them to that work (via our service 

Workfinder and via their teachers) and to help them make informed decisions that 
equips them for the future world of work. 

According to The Economist (January 2016) over one billion young people will 
enter the global labour market in the next decade, and only 40% will be in jobs 

that currently exist. 

Since it was set up in 2011, Founders4Schools has helped more than 60,000 

students prepare for the world of work that they will enter when they finish formal 
education, be that at age 16, age 18, or following further or higher education. 
In 2016 alone, Founders4Schools facilitated more than 20,000 students each 

receiving on average 3 student-employer encounters. In the past 5 years, we have 
established more than 600 educational partnerships and have around 17,000 

inspirational business speakers available to speak in schools or ready to host work-
place visits or work-experience placements. 

100% of teachers with whom we have worked recommend us, and we have 

tracked a three-fold increase in likelihood of choosing a STEM subject after just 
four encounters with business leaders. This in addition to Anthony Mann’s research 

that shows a fivefold decrease in the likelihood to become ‘NEET’ after four 
encounters with business leaders.1

In following sections we consider specific responses to the sections identified where 
F4S can help to further contribute to the success of the Industrial Strategy which 

we argue addresses the skills gap that we know to be the biggest contributor to 

the scaleup gap and the associated productivity gap. 

Sherry Coutu CBE 

Chairman of Founders4Schools

Yours truly,

1  http://www.
educationandemployers.org/
wp-content/uploads/2017/01/
Towards-an-employer-
engagement-toolkit-.pdf 

http://www.educationandemployers.org/wp-content/uploads/2017/01/Towards-an-employer-engagement-toolkit-.pdf
http://www.educationandemployers.org/wp-content/uploads/2017/01/Towards-an-employer-engagement-toolkit-.pdf
http://www.educationandemployers.org/wp-content/uploads/2017/01/Towards-an-employer-engagement-toolkit-.pdf
http://www.educationandemployers.org/wp-content/uploads/2017/01/Towards-an-employer-engagement-toolkit-.pdf
http://www.educationandemployers.org/wp-content/uploads/2017/01/Towards-an-employer-engagement-toolkit-.pdf
http://www.educationandemployers.org/wp-content/uploads/2017/01/Towards-an-employer-engagement-toolkit-.pdf
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Figure 1: Total young people participating in Founders4Schools activities

Total young people - By age (cumulative)

Total young people - By age (over time)
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Founders4Schools has facilitated over 

150,000 student-employer encounters.

600+

Since  it was setup in 2011

17,000
Education 
partnerships

Business leaders available to speak in schools and 
host work-place visits or work-experience placements. 
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1  To connect appropriately skilled labour with the new roles created, and iron 

out the regional disparities, we call for details regarding these infrastructure 

projects and associated roles to be digitally shared (via API) so that we (and 
others) can build a picture of the future labour market for the teachers and 
students we serve. We see this as a priority.

2  Founders4Schools has used AI and machine learning in order to 

provide personalised guidance to students and teachers on which 

business leaders to approach for work experience or to visit the school. 
The time this takes will reduce dramatically if we have access to data 

regarding, for example, new catapults in robotics, via an API (Application 

Programming Interface). We applaud the support provided by the 
Mayor of London to Founders4Schools in providing us with access to the 

machine-readable datasets via the London 2050 Mapping Application 
for infrastructure projects, and would very much like to see the availability 

of such information up and down the country. This would allow us to give 
guidance to teachers and students more easily to where the jobs of the 

future will be everywhere, rather than just in London. The ability to access 
these datasets via an API reduces the cost of disseminating the learning to 

virtually zero after the initial investment.

We welcome the Government’s commitment to focus spend on R&D, 
knowledge sharing and the commercialisation of ideas. We also value the 
leadership of Innovate UK with regards to the Industrial Strategy Challenge 

Fund and the release of the Longitudinal Education Outcomes (LEO) 
dataset linking higher education and tax data together to chart the transition 

of graduates from higher education into the workplace better. For the first 
time, this rich new data source will give students the information about the 

rewards that could be available at the end of their learning, alongside the 

costs. These investments create jobs and enable us to re-calibrate the skills 
required for the future through our work within schools.2

Investing in science, 

research & innovation

2  https://www.gov.uk/government/
uploads/system/uploads/
attachment_data/file/523546/ 

bis-16-265-success-as-a-
knowledge-economy-web.pdf 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/523546/bis-16-265-success-as-a-knowledge-economy-web.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/523546/bis-16-265-success-as-a-knowledge-economy-web.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/523546/bis-16-265-success-as-a-knowledge-economy-web.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/523546/bis-16-265-success-as-a-knowledge-economy-web.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/523546/bis-16-265-success-as-a-knowledge-economy-web.pdf
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3  Regarding Intellectual Property, if we could identify businesses that are 

reliant on IP we could ensure that these businesses are recommended as 

speakers in schools to help students as part of their curriculum to build 

an understanding of the importance of IP. The placing of IP Office 
representatives in key UK cities to unlock the commercialisation of invention 

is particularly welcomed. We would also welcome the IP office releasing a 
digitally readable register of businesses that have patents, so that we could 

facilitate these businesses acquiring talent without resorting to ferociously 

expensive analog methods.

4  We see significant benefits in connecting the UK measurement strategy 
with the National Pupil Database (NPD). If the Department for Education 
allowed this via an API (that protects the identity of the students), we could 
release the impact of the interventions made in classrooms to the 300 

teachers we serve at no cost because the marginal cost of our making 

the enquiry would have been reduced to zero. The release of an API to 
the NPD would enable us to prove the impact of our work at a fraction 
of the cost, help teachers and provide critical feedback to share with 

everyone about what works. We are committed to publishing these results 
as guidance to help students unravel the world they are about to enter. 
We admire the excellent work being undertaken by the DfE and the Open 
Data Institute (ODI) to this end, and hope to hear the outcomes of their API 
discussions shortly. Having developed our own API and used many others, 
we would be very pleased to work with the DfE and ODI to pilot the API 

being developed when it is released for user testing.

5  We were very concerned with the suggestion that a suitable solution would 
be a lab made available to charities to use, and warn against adopting that 

as the sole solution because we feel that demand would outstrip supply, and 

that it would be doomed to failure . It certainly would decrease the ability 
we had to disseminate the results of what works to our hundreds of schools 

because it would decrease our ability to run queries on their behalf and 

probably increase our costs 10-fold at the same time. Although we think the 
solution that is suggested would work for some, it would stifle those of us 
processing transactions on behalf of tens of thousands of students.3

3  http://www.thinknpc.org/
publications/freeing-up- 
education-analysis/

http://www.thinknpc.org/publications/freeing-up-education-analysis/
http://www.thinknpc.org/publications/freeing-up-education-analysis/
http://www.thinknpc.org/publications/freeing-up-education-analysis/
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6  We would welcome a solution to ease the effort required by delivery 
partners and schools alike to prove the impact of their work and using the 

National Pupil Database, and suggest that the Careers and Enterprise 
Company task their vast network of Enterprise Advisers to collect the 

unique pupil numbers on behalf of all their delivery partners in the 1,300 

schools they operate in. This would save these 1,300 schools being asked 
repeatedly by every well-meaning charity and ed-tech company for 
permission to research the impact of the interventions they are running in 

the school, and provide an enormously valuable service to the charities 

that have gone through their extensive due-diligence process in order 
to receive fund awards. If a school were working with 4 charities to help 
them with for example, the computing curriculum, the maths curriculum, 

the employability curriculum and their student’s literacy, this school 

would be asked four times for their unique pupil number or would be 

interviewed by consultants so that they could prove the impact of what 

they did. The productivity drain that is occurring at the moment is almost 
unimaginable. Our solution would raise the productivity of teachers three-
fold, in this circumstance and lower the costs of proving impact 3 x. Imagine 
that right away in the 1,300 schools where the Careers and Enterprise 

Company currently has its enterprise advisors. After this, the marginal cost 
of measuring impact is reduced to zero and the productivity of teachers 

released to focus on the students.
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Developing skills

4  http://www.publications.
parliament.uk/pa/ld201516/
ldselect/ldsocmob/120/120.pdf     

5 http://www.hefce.ac.uk/data/ 

6  http://www.gatsby.org.uk/
uploads/education/reports/pdf/
gatsbygoodcareerguidance8 

pagea5.pdf

7  https://www.gov.uk/government/ 

uploads/system/uploads/ 

attachment_data/file/443851/ 

Mapping_careers_provision_in 

_schools_and_colleges_in_ 

England_brief.pdf

What more can we do to improve basic skills? How can we make a success of 
the new transition year? Should we change the way that those resitting basic 
qualifications study, to focus more on basic skills excellence?

In order to address the shortage in STEM skills for students, there is also 

a need to address the issue of skills shortages in teacher supply in these 

subjects and training courses to help existing educators understand how to 

guide students into the jobs where there are shortages.

In April 2016 the House of Lords Select Committee on Social Mobility 
published a report on improving the transition from school to work. Key 
findings of the report emphasised the importance of improving careers 
guidance and advice for young people, and highlighted the value of and 

shortcomings in opportunities for work experience in the UK.4 

The report “Increasing the offer of work experience: can demand match 
supply?” from the National Centre for Universities and Business (NCUB), 
commissioned by the Higher Education Funding Council for England 
(HEFCE), reveals that all work placements are tied to business need and 
improve student employability.5 

Despite this, a report from The Gatsby Foundation6 found that only 

39% of schools offer employer engagements each year from year 7, and 

research carried out by the DfE in 20157 found that 13% of schools offer 

no workplace visits, with 8% not offering any work experience at all.  

We were inspired by these reports and believe we have a fix that 
ensures 100% of students from the age of 16 to 18 in social mobility 
areas receive work experience placements at scaleups and startups 
from next year at no cost to the student.  We are pleased to have 
been chosen by the National Citizen Service (NCS) and schools in 
Camden, Cambridge and Manchester to pilot this in 2017 and will 
report on results when we have them.

http://www.publications.parliament.uk/pa/ld201516/ldselect/ldsocmob/120/120.pdf
http://www.publications.parliament.uk/pa/ld201516/ldselect/ldsocmob/120/120.pdf
http://www.publications.parliament.uk/pa/ld201516/ldselect/ldsocmob/120/120.pdf
http://www.hefce.ac.uk/data/
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsbygoodcareerguidance8%20pagea5.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsbygoodcareerguidance8%20pagea5.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsbygoodcareerguidance8%20pagea5.pdf
http://www.gatsby.org.uk/uploads/education/reports/pdf/gatsbygoodcareerguidance8%20pagea5.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/443851/Mapping_careers_provision_in_schools_and_colleges_in_England_brief.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/443851/Mapping_careers_provision_in_schools_and_colleges_in_England_brief.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/443851/Mapping_careers_provision_in_schools_and_colleges_in_England_brief.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/443851/Mapping_careers_provision_in_schools_and_colleges_in_England_brief.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/443851/Mapping_careers_provision_in_schools_and_colleges_in_England_brief.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/443851/Mapping_careers_provision_in_schools_and_colleges_in_England_brief.pdf
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7   Founders4Schools welcomes the standardisation the new T Levels bring, 

the Sainsbury Review and the Skills plan, contributing as they do to boost 

STEM skills at all levels and connecting skills required in the marketplace 

to those taught in schools and technical colleges. We know there is an 
urgent need to enable young people and teachers to re-train as the pace 
of change accelerates so they can remain connected with the world of 

work in a meaningful way. 

8  We also admire the work of Code Club and Apps for Good that allow 
students to have access to volunteers from the business community 

in ‘after-school clubs’ at a marginal cost of zero. We also admire the 
practice by Villiers Park Educational Trust8 that encourages students to 

use Founders4Schools to organise encounters with local businesses as part 

of their INVOLVE Awards programme, encouraging student-leadership 
development. This takes the ‘use of digital tools around employability’ right 
into the hands of the (digitally native) students so they can be empowered to 
get scaleups into their classroom in lesson-time. This potentially reduces the 
amount of training that needs to be offered to teachers who are not digitally 

native, and who have not had time to train themselves in digital solutions that 

boost student attainment and teacher productivity simultaneously.

Skills for students

8  https://www.founders4schools 
.org.uk/partners/educational/ 

villiers-park/#/ 

https://www.founders4schools.org.uk/partners/educational/villiers-park/
https://www.founders4schools.org.uk/partners/educational/villiers-park/
https://www.founders4schools.org.uk/partners/educational/villiers-park/
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9  We applaud the significant funding that has been given by the Government 
to the Careers and Enterprise Company to train and equip enterprise 

advisers in 1,000 schools so that teachers are aware of the best-evidenced 
employability initiatives. We are pleased to have developed the Careers 

and Enterprise dashboard9 that reports on the progress being made in 

each Local Enterprise Partnership area, and also to have been providing 

training to the Careers and Enterprise Company’s coordinators so that 

they can encourage teachers to set up their individual guidance systems 

which reduces the time to arrange student-employer encounters to seconds 
(rather than hours using conventional methods or 5 minutes using our 
non-personalised services). Much more needs to be done, however, as 
you can see from the number of student-employer encounters per 1000 
students varies widely from LEP to LEP; figure 2 show that Cambridge has 

on average 120 student-employer encounters per 1000 students, which 
falls far short of the desired 4000 per 1000 students. Measuring at LEP 
level also masks the wide variation at local authority level as you can see 

from figure 3 which shows that at local authority level, some systems like 
Camden, are already at 600 student-employer encounters using the (free) 
service provided by Founders4Schools.

10  We applaud the Careers & Enterprise Company’s work that consolidates 
research highlighting the relative strength of the evidence-base behind 
commonly deployed employer engagement activities.10 This work has 

informed the content strategy for the guidance we give to teachers 

a) on our website, b) in our teacher newsletters and c) the algorithms 
that drive the ‘recommendation engines’ we deploy within the ‘teacher 

journey’ to guide each of our teachers to 4 high quality student-employer 
encounters per annum. We would welcome training being available to 
secondary school teachers so that they can keep up to date on these rapid 

developments. We would welcome a campaign at LEP level that draws 
the attention to other partners that this research is built in and part of the 

advice given to every educator that uses our services so that dissemination 

is immediate and delivered at the right time.

Skills for teachers

9  https://www.founders4schools.org.
uk/insights/schools/#/ 

10  https://www.careersandenterprise.
co.uk/sites/default/files/download-
files/what_works_in_careers_and_
enterprise.pdf

https://www.founders4schools.org.uk/insights/schools/
https://www.founders4schools.org.uk/insights/schools/
https://www.founders4schools.org.uk/insights/schools/
https://www.founders4schools.org.uk/insights/schools/
https://www.careersandenterprise.co.uk/sites/default/files/download-files/what_works_in_careers_and_enterprise.pdf
https://www.careersandenterprise.co.uk/sites/default/files/download-files/what_works_in_careers_and_enterprise.pdf
https://www.careersandenterprise.co.uk/sites/default/files/download-files/what_works_in_careers_and_enterprise.pdf
https://www.careersandenterprise.co.uk/sites/default/files/download-files/what_works_in_careers_and_enterprise.pdf
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Figure 2: Student-employer encounters / 1000 by CEC cold spot… [by LEP]

Figure 3: Student-employer encounters / 1000 by CEC cold spot… [by Local Authority]

CEC Indicators vs Student-employer encounters (S-E E) per 1k pupils
Colours represent the 6 F4S bands (red lowest - green highest) 
Pupil populations estimated from School Census
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Sources: F4S: Student-employer encounters as at 21 March 2017, CEC: Cold Spot Report December 2016. SMI Social Mobility Index, June 2016
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11  Although F4S agrees that there is a great need to address the shortage of home 

grown specialist science, mathematics and computing teaching and to ensure 

greater access to subject specific ongoing professional development for teachers, 
we also believe there should be greater focus on addressing the skills shortage 

of teachers in advising students on employability. We applaud the work of the 
Computing at School Network of Teaching Excellence in Computer Science (CAS) 
and agree this is an important element of the Government’s Digital Strategy. Data 
from the latest review of teacher shortages by the Migration Advisory Committee 

shows a growing shortfall in the number of new entrants specialising in maths 

and computing. In England, the shortfall in the number of mathematics entrants 
required has increased from 8% in 2014-15 to 16% in 2016-17. Across the same time 
period, the shortfall in computing has increased from 15% to 32%. F4S strongly 
recommends addressing these skills shortages by every means possible.11 

12  The value of this has been recently highlighted in the insightful research undertaken 

by the charity Education and Employers. Dr. Anthony Mann12 et al. (2017) found 
that a key dimension of success was sustained engagement with the working world 

and career exploration opportunities. An effective plan was found to help young 
people develop key employability skills, increase their attainment and achieve a 

range of important outcomes linked to their ultimate progression out of education 

and avoiding NEET (Not in Education, Employment or Training) outcomes. We 
recognise the importance of Government investment in the National Citizen Service 
(NCS) and the application of new ways to include digital skills and careers in NCS 
programmes outlined in the Digital Strategy. We are partnering with NCS to 
make Workfinder available to these young people to increase their employability 
and are proud to be their chosen partner for testing in our pilot stage. 

13  We recognise the importance of Government investment in the National Citizen 
Service (NCS) and the application of new ways to include digital skills and careers 
in NCS programmes outlined in the Digital Strategy. As such, we are pleased to 
have been chosen by NCS who have adopted our Workfinder platform to ensure 
that the young people who have been through their programme have access to 

work experience placements at scaleups and startups. We like the extension of their 
programme as a valuable offering that will significantly improve the employability 
and attainment of their alumni and welcome working with other partners interested 

in building valuable work experience into their alumni’s forward pathway.

11  https://www.gov.uk/
government/uploads/system/
uploads/attachment_data/
file/585998/2017_01_26_MAC_
report_teachers_SOL.pdf 

12  http://www.educationandemployers.
org/research/towards-an-employer-
engagement-toolkit-british-teachers-
perspectives-on-the-comparative-
efficacy-of-work-related-learning-
activities/

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/585998/2017_01_26_MAC_report_teachers_SOL.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/585998/2017_01_26_MAC_report_teachers_SOL.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/585998/2017_01_26_MAC_report_teachers_SOL.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/585998/2017_01_26_MAC_report_teachers_SOL.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/585998/2017_01_26_MAC_report_teachers_SOL.pdf
http://www.educationandemployers.org/research/towards-an-employer-engagement-toolkit-british-teachers-perspectives-on-the-comparative-efficacy-of-work-related-learning-activities/
http://www.educationandemployers.org/research/towards-an-employer-engagement-toolkit-british-teachers-perspectives-on-the-comparative-efficacy-of-work-related-learning-activities/
http://www.educationandemployers.org/research/towards-an-employer-engagement-toolkit-british-teachers-perspectives-on-the-comparative-efficacy-of-work-related-learning-activities/
http://www.educationandemployers.org/research/towards-an-employer-engagement-toolkit-british-teachers-perspectives-on-the-comparative-efficacy-of-work-related-learning-activities/
http://www.educationandemployers.org/research/towards-an-employer-engagement-toolkit-british-teachers-perspectives-on-the-comparative-efficacy-of-work-related-learning-activities/
http://www.educationandemployers.org/research/towards-an-employer-engagement-toolkit-british-teachers-perspectives-on-the-comparative-efficacy-of-work-related-learning-activities/
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Over the next decade, more than one 

billion young people will enter the global 

labour market - and only 40% will be in 
jobs that currently exist.
The Economist 
23rd January 2016
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Skill shortages

  What skills shortages do we have or expect to have, in particular 
sectors or local areas, and how can we link the skills needs of industry 

to skills provision by educational institutions in local areas?

14  We note from the ScaleUp Institute’s 2016 Review that UK scaleup leaders 
cite difficulties recruiting staff and consider the shortage of talent to be one 
of the biggest impediments to grow, and in some cases to even preventing 

the fulfilment of existing orders. We also note that CBI members consider 
skills the number one threat to UK competitive advantage13. 

We endorse ‘scaleups’ becoming regarded as a separate category of ‘sector’, 
and the one that is linked to economic growth and productivity, providing tools 

to educators so that they can be found is particularly welcome. Should HMRC 
release an API of scaleups that were looking for talent, Founders4Schools would 

be especially keen to update its guidance both to teachers and students to help 

these scaleups get the vital STEM talent they needed more easily.

15  Ongoing educational opportunities to support lifelong learning and career 

development will become increasingly important to enable people to learn 

new skills as the jobs UK employers need their staff to undertake change over 

time. We admire the work of FutureLearn and Raspberry Pi which provides 
bite-size learning-chunks for teachers to consume as they invest in their own 
professional development with regards to the rapidly restructuring demands 

of the computing curriculum – not just for CPD points, but to increase their 

confidence in the classroom in our rapidly restructuring world. We also recognise 
the important research recently published by the National Association of 
Head Teachers (NAHT)14 with the Department of Education which found that 

teachers work a self-reported 54.4 average hours per week, compared to an 
international average of just 45.9 (TALIS, 2013) and 93% of those surveyed 
said the workload was a serious issue for them. Helping to build confidence and 
knowledge to make the most of the digital economy is a priority for us.  
We would like to see more of these creative ways to help teachers, focused 
training that unlocks teachers’ abilities to use the variety of new digital services 

available to them to help their students understand the world of work they will 

want to be equipped for. We admire the work that has been done in libraries, 

13  http://www.cbi.org.uk/cbi-prod/
assets/File/pdf/ETS_report_
proof_X.pdf 

14  http://www.naht.org.uk/welcome/
news-and-media/key-topics/pay-
and-conditions/excessive-workload-
damaging-the-teaching-profession-
say-naht/

http://www.cbi.org.uk/cbi-prod/assets/File/pdf/ETS_report_proof_X.pdf
http://www.cbi.org.uk/cbi-prod/assets/File/pdf/ETS_report_proof_X.pdf
http://www.cbi.org.uk/cbi-prod/assets/File/pdf/ETS_report_proof_X.pdf
http://www.naht.org.uk/welcome/news-and-media/key-topics/pay-and-conditions/excessive-workload-damaging-the-teaching-profession-say-naht/
http://www.naht.org.uk/welcome/news-and-media/key-topics/pay-and-conditions/excessive-workload-damaging-the-teaching-profession-say-naht/
http://www.naht.org.uk/welcome/news-and-media/key-topics/pay-and-conditions/excessive-workload-damaging-the-teaching-profession-say-naht/
http://www.naht.org.uk/welcome/news-and-media/key-topics/pay-and-conditions/excessive-workload-damaging-the-teaching-profession-say-naht/
http://www.naht.org.uk/welcome/news-and-media/key-topics/pay-and-conditions/excessive-workload-damaging-the-teaching-profession-say-naht/
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within the Digital Strategy, particularly the work done to train librarians. We 
think it would be elegant to utilise an army of skilled librarians to share what they 

have learnt with the teaching community. 

16  Founders4Schools has incorporated insights from research projects into 

our personalised guidance we give to teachers in order to ensure a greater 

likelihood of universal achievement of four student-employer encounters 
per annum, and guide students between the ages of 16 and 18 who use 

the Workfinder service to fulfil the 140 hours of valuable work experience 
known to be so critical. We particularly admire the work of Career Ready 
and the Greater London Authority’s London Ambitions portal15 and 

guidance which will help London’s teachers towards a goal of 100 hours 

of work experience for each student. We are honoured to have been 
chosen by both as a partner to help them connect to startup and scaleup 

businesses to students. In particular, I’d like to draw your attention to the 
infrastructure datasets that the GLA has licenced to Founders4Schools 

to allow us to further improve the guidance we give to teachers so that 

they have a deeper understanding of their local labour market and the 

skills that shortly will be in even greater demand. We are also deeply 
grateful to Imperial College Data Science Institute16 for granting us two 

work placement students so that we have access to the specialist skill-sets 
required to ‘crunch’ these sorts of datasets. Without this collaboration, it 
would have been impossible for us to take on this challenge, which we 

believe we will be able to deliver in time for September 2017 (for teachers) 
and January 2018 (for students).

  We wholeheartedly agree (as highlighted in the Digital Strategy) that there is 
an urgent need to develop a range of specialist digital skills to fill specific digital 
jobs; that science, technology, engineering and mathematics careers are open 

to all is essential. A broad curriculum that includes science and mathematics to 18 
will improve the skills pipeline, as would stipulating that educators feature business 

leaders who practice the industrial application of these subjects in their classrooms. 

By 2030 all young people should be learning science and mathematical skills as 

part of a coherent curriculum encompassing academic and technical education 

across a broad range of subjects. This approach will help the Government 

15  https://londonambitionsportal.
london.gov.uk/ 

16  https://www.imperial.ac.uk/data-
science/ 

https://londonambitionsportal.london.gov.uk/
https://www.imperial.ac.uk/data-science/
https://londonambitionsportal.london.gov.uk/
https://londonambitionsportal.london.gov.uk/
https://www.imperial.ac.uk/data-science/
https://www.imperial.ac.uk/data-science/
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to achieve its ambition of increasing take-up of mathematics and science 
at university, and provide a working population more resilient to changing 

work requirements. Founders4Schools is pleased to have been providing this 
matching service free-of-charge since 2013 via its platform, and would welcome 
destination and employment pathways being included as part of the secondary 

curriculum in each subject area and being included in initial teacher training and 

CPD on employability.

17  We agree that the Apprenticeship Levy should help deliver high quality 
opportunities for students to ‘learn whilst on the job’, providing much needed 

resources for businesses that are in desperate need of people to help them 

to scale up. Workfinder, our service available to students 16-24 years of 
age, uses artificial intelligence and machine learning to give personalised 
recommendations to students to guide them to the ‘expanding industries’ 

rather than the ‘contracting ones’. We consider this to be critically important, 
particularly given that employers are desperately looking to fill more 
than 1 million advertised vacancies with the right skills right now. We note 
that this should help the Government to achieve its objective of 3 million 

apprenticeships by 2020.

18  On this point, we believe that it would be enormously beneficial for the 
Government to extend apprenticeships rules to allow large corporate companies 

to second apprenticeships throughout their scaleup value chain. We believe this 
would make the apprenticeship more valuable to the apprentice, lighten the 

load of the apprenticeship levy on the SME / scale-up sector, and strengthen 
the interactions between large companies and small ones at the same time. 
Given that the number two ‘scale-up growth inhibitor’ is now regarded by 
scaleup leaders to be large corporates, this would seem to be a particularly 

welcome solution.17

19  We note the research by WISE that states that 80% of WISE experts would 
rather hire a B student with a relevant internship over an A+ student without a 

relevant internship, and that 67% of them believe that work experience is more 

important to young people than even a university degree. To that end and in 
the interests of a fair society that works for everyone, Founders4Schools would 

welcome further encouragement to schools to ensure that there is universal take-

17  http://www.scaleupinstitute.org.
uk/wp-content/uploads/2016/11/
infographic_scale_up_review.pdf 

http://www.scaleupinstitute.org.uk/wp-content/uploads/2016/11/infographic_scale_up_review.pdf
http://www.scaleupinstitute.org.uk/wp-content/uploads/2016/11/infographic_scale_up_review.pdf
http://www.scaleupinstitute.org.uk/wp-content/uploads/2016/11/infographic_scale_up_review.pdf
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up of internships and work placements from the age of 16, particularly in areas 

where social mobility is challenged.18 We are pleased to say that our research 
shows that there is sufficient inventory in scaleups in the social mobility areas to 
be able to provide universal placements for 16 year old students.

20  We are, however, concerned by research conducted for Founders4Schools 
by Cambridge Judge Business School in 2016, which showed a disparity 

between educators and SME businesses with regards to the ‘right age’ for 

work placements to take place. Educators wanted these work experience 
placements to take place when the child was 13, 14 or 15 while SME businesses 
were not interested in hosting these week-long placements unless the young-
person was 16, 17 or 18. Founders4Schools would welcome further research 
which could then be integrated into the teacher training curriculum so that 

unrealistic expectations are not set. 

21  A focus on maintaining high standards in Initial Teacher Education (ITE) and 
professional development is essential for the supply and retention of teachers. 
Founders4Schools applauds the Royal Society’s Vision report which emphasised 

the need for teachers to gain mastery over digital technologies to enhance 

learning, and to engage with current educational research in ITE. At the same 
time we recognise the pressure on teachers highlighted by the NAHT and note 
the Royal Society’s guidance for STEM policymakers on delivering effective ITE 

for mathematics teachers and would welcome ITE curricula to feature modules 

that allowed teachers to gain mastery over modern employability technologies 

to enhance the employability of students.

22  There is a growing need across the labour market for mathematics, 

computing and wider digital skills. Building on the Royal Society’s review 
of computing education, Shut Down or Restart?, Founders4Schools would 
welcome research that investigates the challenges faced by teachers 

delivering employability skills so that we could help share best practice via the 

personalised guidance built into our ‘teacher journey’. 

23  One example could be in machine learning where schools need to ensure that 

key concepts are taught to those who will be users, developers, and citizens. 

18  The WISE-GALLUP survey 
“Connecting Education to the real 

world” was conducted by gallup 
between Aug 6 and 3, 2015, 
among 1550 experts representative 
of the global WISE community, 
which comprises approximately 

20,000 individuals. 
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Founders4Schools would welcome working with the Government, maths and 

computing communities, businesses and education professionals to ensure that 

relevant insights from SME leaders using machine learning are built into the 

education curriculum and associated enrichment activity in schools over the 

next five years. 

24  On the basis that 82% of SMEs say that a shortage of appropriate 

skills is what limits their ability to scale-up, we believe there is a need to 
focus on the connection between skills and jobs. We agree that the true 
potential of data can only be harnessed if it is open for use by others and 

strongly believe that the FREE sharing of destinations data via an API 

would enable connection of the new Institutes of Technology with local 

opportunities, enabling a seamless flow of talent to the places it is most 
needed as the investment lands. 

25  Founders4Schools’ services guide teachers to connect business leaders to 

their students intelligently, sourcing great speakers, mentors and workplace 

visit hosts from GROWING sectors in the local labour market. All of these 
connections could extend into technical institutes as well as schools, and 

Workfinder would welcome working with the Institutes of Technology on 
providing work experience placements in scaleups to their students. 

26  Further, the release of information from the National Pupil Database in a 
machine-readable API would help Founders4Schools (and others) to make the 
connections that identify skills needs, apply them through the education journey 

and enable re-trained young people to connect to the jobs that will emerge, 
within the communities in which they emerge at a tiny fraction of the cost than is 

currently possible.

27  We agree there is a need for a joined-up, authoritative view of the sector 
specific skills gaps that the UK faces now and in the future, and we support 
the view of The Royal Society that this should encompass careers guidance 

showing the potential of science and maths careers in SME and scaleup 

companies. Careers advisors in schools should naturally connect to this 
to facilitate closing the loop that connects skilled students with workplace 

opportunity; we look forward to the publication of the report later in the 

year on the comprehensive careers strategy. We also support the view of 

DEVELOPING SKILLS: Skills for 

teachers



Founders4Schools: Response to Building our Industrial Strategy Registered Charity Number 1162197

21DEVELOPING SKILLS: Skills shortages

the Royal Society that this should encompass careers guidance showing 

the potential of science and maths careers in SME and scaleup companies 

should be welcomed. 

28  “Science contributes a lot to society but it will only do that if we can get the 

education of science right.” Sir Paul Nurse, [former] President of the Royal 
Society, Vision 202019

29  The Government’s vision for the new technical education system, including 

the creation of a specialist digital route, makes a lot of sense. We also 
agree that digital degree apprenticeships are a good idea. Services like 
Workfinder smooth the application process through these colleges and 
into the world of work in ways that reflect the differing needs of students. 
We would welcome the ability to link our student-employer encounters to 
the destinations data via an API so that the cost was a fraction of what 

it would otherwise be, if this dataset were only available by conventional 

methods. We look forward to working with the Data Skills Taskforce 
(referred to in the Digital Strategy) to this end. 

30  Evidence suggests that educational attainment in the sciences and economic 

disadvantage are closely related. However, this relationship is complex and 
is mediated by factors such as the level of literacy, scientific reasoning and 
metacognitive skills, all of which can be targeted for intervention in schools to 

support children from low socio-economic backgrounds. Founders4Schools 
would welcome research that elucidates the causes of, and potential remedies 

to, poverty-related attainment gaps so that we could integrate it into the 
guidance we give to teachers when we recommend the next encounter-type in 
order to get them to their 4 student-employer encounters per annum.

19  https://royalsociety.org/topics-policy/
projects/vision/ 

https://royalsociety.org/topics-policy/projects/vision/
https://royalsociety.org/topics-policy/projects/vision/
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Science contributes a lot to society 

but it will only do that if we can get 

the education of science right.
Sir Paul Nurse 
[former] President of the Royal Society,  
Vision 2020
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31  Founders4Schools is working with the Careers and Enterprise Company 

to improve students’ employability in the country’s ‘cold spots’; northern, 

coastal and rural regions. 

32  In order to help raise the confidence of teachers with regards to guiding 
their students to the future of work, we produce training videos for teachers 

and provide monthly seminars to CEC’s Enterprise Advisers and Career 

Coordinators and to publish quarterly employability guides for each LEP so 

that the disparity between the cold-spots is reduced. You can see in figure 4 
that we are supporting teachers in all the social mobility areas: Our theory 
of change is that those areas with the most student-employer encounters 

A successful Strategy should present a national vision while recognising that 

the UK and its regions are not uniform. Different sectors and places offer 
different opportunities to students, particularly with regards to STEM.

Regional disparity

Figure 4: F4S Student-employer encounters by Local Authority displaying NEET %
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per 1000 student population will drive UP the social mobility of the students 

that have the benefit of those encounters. We work with the Careers and 
Enterprise Company to convene their Enterprise Advisers in the least mobile 

areas so that they can use all the modern tools available to reduce this issue.

33  Founders4Schools targets the local authorities with the greatest number 

of NEET students, and we are pleased to show that the vast majority of 
our interactions are arranged by teachers who work in schools with the 

highest amount of NEET students. There is still much to do, however, as 
research shows that 4 student-employer encounters per student is what 
decreased the likelihood that the student will become NEET. Even the best 
performing Local Authority (London Borough of Camden) only has 620 
student-employer encounters this year. Having said that, we are deeply 
concerned with the amount of local authorities where we can’t detect 

any student-employer encounters taking place. We would welcome the 
Government using their convening powers to provide teacher training to help 

Figure 5: Student-employer encounters per 1000 student by Local Authority and Social Mobility Index
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local authorities with the least number of student-employer encounters per 
1000 of population with those who have the most as peer influence is very 
effective. We would welcome the Government commissioning or publishing 
a consolidated view of all student-employer encounters so that we could see 
the ‘whole picture’, as these data-sets only show encounters arranged by 
teachers via Founders4Schools services. 

34  Founders4Schools targets local authorities with the highest percentage of Free 

School Meals in an effort to improve the life-chances of students who need it the 
most. We are deeply grateful that the Government publishes datasets that allow us 
to pinpoint which areas need it the most and we would welcome encouragement 

and funding being made available to students on free school meals to be able to 

use services like Workfinder for free. The allocation of vouchers through partners 
such as CEC would enable us to help those who need it the most.

Figure 6:  F4S Student-employer encounters by Local Authority displaying FSM %
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As labour markets continue to 

reconfigure, it is as important as ever 
to role model entrepreneurial traits to 

young people. 
Reid Hoffman 

Co-Founder & Executive 

Chairman of LinkedIn
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•  We are worried about the regional disparity that is evident when one 
looks at the number of scaleups per 100,000 of population (per LEP). 
We would welcome an audit of the public sector procurement from 
scaleups by LEP; a review of and incentives put in place for large 

corporate procurement from scaleups in the priority LEPS; a review 

of the evidence showing that quality programmes exist to help 

scaleups develop their staff, export and raise finance; and an audit 
of the infrastructure that exists in each LEP that would allow a good 

proportion of scaleups to expand.

•  If one had to choose the order where audits were conducted, we would 
focus on those LEPS where there are less scaleups per 100,000 of 

population AND where the number of scaleups as a proportion of the 
business population is shrinking so that the regional disparity does not 

become more pronounced.

Founders4Schools welcomes supporting businesses growing so that 

there is a growing inventory of jobs for students currently in our formal 

education system. 

Supporting  

businesses to grow
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35  We welcome the plan for the Minister for Small Business to take on the role of 
Scale-Up Champion, helping support their growth and the building of peer-
to-peer business networks to improve productivity, although we note that the 
requirements of small businesses are very different to the needs of those that are 

scaling rapidly. 

36  Many accelerators, competitions and programmes exist to train, develop and build 

the networks of entrepreneurs, across different sectors and at a variety of career 

stages. There is an opportunity, through the review being undertaken by Professor 
Tim Dafforn, to highlight the most effective schemes and to evaluate what aspects 

of support are most useful for entrepreneurs. We are pleased to have provided 
the BIGRI analysis to the ScaleUp Institute in its 2016 ScaleUp Review that 

showed the scaleup ‘cold spot’ analysis Founders4Schools had completed in 

order to determine if the UK had sufficient scaleup business leader ‘inventory’ to 
be able to supply every Free School Meal child with work experience opportunities 

in support of the Secretary of State for Education’s social mobility areas.20

37  We think this is vitally important in order to provide a steady stream of jobs 
for the students currently in today’s educational system. We are pleased to 
have worked with the Tech Partnership21 last year to introduce a new service 

directed to teachers that enables them to arrange workplace visits of startups 

and scaleups for their students. Given the subsequent research commissioned 
by the Career and Enterprise Company that shows teachers believe that 

these encounters in the workplace are critically important we couldn’t be 

more pleased to have created a world-beating service that enabled this to 
take place with seconds of effort rather than hours of effort on behalf of the 

teacher. Founders4Schools would welcome LEPs drawing the attention of 
their schools to how easy workplace visits are to arrange now. 

Are there further steps that the Government can take to support innovation 

through public procurement? What further steps can be taken to use public 
procurement to drive the Industrial Strategy in areas where government 

is the main client, such as healthcare and defence? Do we have the right 
institutions and policies in place in these sectors to exploit government’s 

purchasing power to drive economic growth?

Procurement

20  https://www.founders4schools 
.org.uk/insights/ 

21  https://www.founders4schools.
org.uk/partners/educational/tech-
partnership/

https://www.founders4schools.org.uk/partners/educational/tech-partnership/%23/
https://www.founders4schools.org.uk/insights/
https://www.founders4schools.org.uk/insights/
https://www.founders4schools.org.uk/partners/educational/tech-partnership/
https://www.founders4schools.org.uk/partners/educational/tech-partnership/
https://www.founders4schools.org.uk/partners/educational/tech-partnership/
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Figure 7:  F4S Business Inventory Cold Spot Analysis

Founders4Schools Business Inventory Growth and Revenue Indicator Map, Q3 update Sep 2016
Number of indicators ranked in lowest third, by LEP (max 12)

LEP vs Total count of indicators in the lowest third
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38  We are pleased to have worked with dot.everyone in 2015 and 2016 
to put every female-led business onto an interactive map so that they 

can be found and find talent, finance and customers more easily.22 This 

collaboration expanded significantly this year with the assistance of 
London & Partners, Ernst & Young, the London Stock Exchange and 
Tech London Advocates whose support allowed us to publish a booklet 

and a video. The video was directed towards girls to share with them 
what can be achieved through pursuing an entrepreneurial career path 

and the booklet published new research revealing that the businesses 

run by the leaders volunteering in classrooms had added £15 billion onto 
the UK’s bottom line in the past year and were on average growing 

by 28% per annum - we also named the top woman-led businesses in 
every major city in the UK to provide a reference for local mayors and 

LEPS next time they were wondering which women-led businesses were 
expanding the fastest.23

39  The Institute of Physics’ report Opening Doors24 on gender found that 

girls are still receiving the message that subjects are gender specific, with 
45.6% feeling that girls are often steered towards art and humanities and 
only 25.4% feel that old-fashioned gender stereotypes are challenged by 
their school. Founders4Schools is pleased to report that algorithms we 
installed 24 months ago have doubled the percentage of female business 

leaders that are featured in classrooms up and down the country. 

40  There is more work to be done, however – we found that the fastest 

growing sectors had the LEAST gender diversity and that there was 

extreme regional disparity which makes it difficult to provide female 
business-leader role models to girls in some parts of the UK. We were 
particularly concerned with what our findings revealed in Financial 
Services, Internet, IT and Services industries and would welcome 

Government intervention and incentives to provide vouchers for women in 

these industries to purchase exec education, to go on trade missions and 

to be granted scaleup visas.

22  https://www.founders4schools.org.
uk/insights/women/

23  https://media.founders4schools.org.
uk/wp-content/uploads/2017/03/
FINAL-IWD-Thought-Leadership-
Publication-1.pdf 

24  http://www.iop.org/education/
teacher/support/girls_physics/
reports-and-research/improving-
gender-balance/page_69157.html 

https://www.founders4schools.org.uk/insights/women/
https://www.founders4schools.org.uk/insights/women/
https://media.founders4schools.org.uk/wp-content/uploads/2017/03/FINAL-IWD-Thought-Leadership-Publication-1.pdf
https://media.founders4schools.org.uk/wp-content/uploads/2017/03/FINAL-IWD-Thought-Leadership-Publication-1.pdf
https://media.founders4schools.org.uk/wp-content/uploads/2017/03/FINAL-IWD-Thought-Leadership-Publication-1.pdf
https://media.founders4schools.org.uk/wp-content/uploads/2017/03/FINAL-IWD-Thought-Leadership-Publication-1.pdf
http://www.iop.org/education/teacher/support/girls_physics/reports-and-research/improving-gender-balance/page_69157.html
http://www.iop.org/education/teacher/support/girls_physics/reports-and-research/improving-gender-balance/page_69157.html
http://www.iop.org/education/teacher/support/girls_physics/reports-and-research/improving-gender-balance/page_69157.html
http://www.iop.org/education/teacher/support/girls_physics/reports-and-research/improving-gender-balance/page_69157.html
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41  With the assistance of our Diversity Board, Founders4Schools has plans to 
do more of this in 2017 and 2018, and would welcome Local Enterprise 

Partnerships involvement in the CEO2CEO scaleup workshops we are 

hosting with partners across the country.

Rank     
   % of all  Med  
    Growth  
    Rate 

 
1  Events Services  39%  81% 
2  Hospital & Health Care  31%  9% 
3  Management Consulting  20%  45% 
4  Staffing and Recruiting  17%  37% 
5  Insurance   17%  11% 
6  Financial Services  14%  38% 
6  Marketing and Advertising  13%  18% 
8  Internet   11%  46% 
9  IT & Services   8%  49% 
10  Computer Software  8%  23% 

What is the median growth rate of women-led 
businesses per sector? 

Figure 8:  F4S Analysis of Growth Sectors by Gender Diversity
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It’s so important that the next 

generation see computing as an 

open environment and a platform  

to create innovative career paths. 
Eben & Liz Upton 
Co-Founders of the Raspberry Pi Foundation
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42  Founders4Schools supports the work to promote competition and 

innovation, as we are particularly encouraged by the reference to creative 

industries and would support the attraction of ‘sector deals’. This sector 
is growing fast, with GVA of £84.1bn in 2014, and the speed of growth 
is increasing. This is especially true in IT, software and computer sciences 
which is heading towards 50% of the whole sector, reflecting the urgent 
needs for our young people to be equipped for the jobs of the future (and 

now!) if we are to remain competitive. 

43  It is also vital that we continue our work to ensure that the UK remains 

the centre of attraction for Science, Technology, Engineering and Maths 

and that we encourage young people towards the jobs that will support 

continued growth. We admire efforts like the ‘Labs to Riches’ event put on 
by the Royal Society that celebrate those scientists that have moved on 

from the lab to create globally dominant companies innovating and driving 

the change in our society.

44  Founders4Schools was honoured to have been one of the 14 organisations 

in the UK named in the recent publication “making education your 

business” by the Royal Society and the CBI for the guidance we build into 
our service which gives secondary school teachers who use our service help 

finding industrial practitioners of fast-growing companies according to the 
academic subject they taught.25

How can the Government and industry help sectors come together to 
identify the opportunities for a ‘sector deal’ to address – especially where 

industries are fragmented or not well defined? How can the Government 
and industry collaborate to enable growth in new sectors of the future that 

emerge around new technologies and new business models?

Cultivating world 

leading sectors

25  https://royalsociety.org/topics-
policy/publications/2016/making-
education-your-business/ 

https://royalsociety.org/topics-policy/publications/2016/making-education-your-business/
https://royalsociety.org/topics-policy/publications/2016/making-education-your-business/
https://royalsociety.org/topics-policy/publications/2016/making-education-your-business/
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45  We are pleased to be in discussions with the Royal Society to extend 
this service to students which supports students interested in STEM 

financially who are looking for work experience placements in science-
based scaleups.

46  We would welcome a campaign directed towards state-supported science 
parks and accelerators to encourage them to open up their doors to 

offer university students, secondary schools students and primary school 

students ‘tasters’ of workplaces (workplace visits).

47  We would welcome a campaign led by LEPS and supported by MPs to 
encourage schools arrange workplace visits for their students as part of 

the science curriculum.

48  Founders4Schools was pleased earlier this year to work collaboratively 

with the Creative Entrepreneurs industry association26 and data scientists 

from Goldman Sachs at a “hackathon” hosted by the Digital Catapult 
to use machine-learning and artificial intelligence to improve the ease 
with which we could connect business leaders from the creative industries 

to teachers whose students had an interest in creative industries. The 
figure below shows that it takes teachers who use our platform less than 
2 seconds to isolate the fast-growing companies in the creative industries 
sector to invite to their classrooms or to host workplace visits or work 

experience placements. This boosts teacher productivity and ability to 
point out the ‘jobs of the future’ and to introduce their students to today’s 

job creators 100x.

26 http://creativeentrepreneurs.co/ 

http://creativeentrepreneurs.co/
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49  Founders4Schools is pleased to be working on a programme that will 

deliver individualised guidance to students who are interested in the 

creative industries via our mobile app Workfinder.27

27  https://www.gov.uk/government/
statistics/dcms-sectors-economic-
estimates-2016

Figure 9:  F4S Guidance to Teachers for curriculum, gender diversity, and sector 

https://www.gov.uk/government/statistics/dcms-sectors-economic-estimates-2016
https://www.gov.uk/government/statistics/dcms-sectors-economic-estimates-2016
https://www.gov.uk/government/statistics/dcms-sectors-economic-estimates-2016
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Founders4Schools was pleased to have been chosen to work with BBC’s 
Make it Digital team to create a service that helps teachers inspire a 
new generation to get creative with coding, programming and digital 
technology.28 This collaboration reduced the time taken for teachers to 
get ‘digital makers’ into their classrooms to 2 minutes (from 4). Every 
little bit counts!

Figure 10:  F4S Guidance to Teachers for curriculum, gender diversity, and sector 

28  https://www.founders4schools.org.
uk/partners/educational/make-it-
digital/

https://www.founders4schools.org.uk/partners/educational/make-it-digital/
https://www.founders4schools.org.uk/partners/educational/make-it-digital/
https://www.founders4schools.org.uk/partners/educational/make-it-digital/
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Allied with a focused investment in skills at primary and secondary level, 

we believe it will indeed work for everyone, regardless of where they are 

born and raised. Critical to success will be the transparency of data, speed 
of application using technology as a driving force to create the conditions 

to make it work within a reasonable time frame, and the cohesion created 

through the collaboration of effective institutions to make it happen. 

Founders4Schools builds connections between educators, students and 

business which fuels the talent-starved start-ups and scaleups that are 
emerging. We understand the skills that will be needed in future and which 
are critical to success; and we are adept at creating technology solutions that 

bring innovative ways of getting things done that make a tangible difference 

to the ambitions of and opportunities for our young people. 

At Founders4Schools, we strongly support the Industrial Strategy and 

believe it promises investment in new sectors which will create jobs and 

economic prosperity for the UK. 

Conclusion
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